LIFESTYLE GRID®
for
BO0070 John Public

This is your Life Style Grid Report. It tells you the kinds of activities
you're interested in, your usual style, your needs, and what is likely to
happen to you under stress. In addition, it shows how you compare with
other people in these areas. Use this information to help you reach your
personal and work goals, increase your productivity and build greater

team effectiveness.
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B00070 John Public
Page 1: Interests

The Asterisk is used to describe the activities people prefer. Activities
towards the top of the Grid emphasize direct involvement (with a task or
with people). Activities towards the left of the Grid emphasize the task
rather than the people who do the task.

Activitiestypical of
thisquadrant are:

selling and promoting
persuading
motivating people
counseling or teaching
wor king with people

Activitiestypical of
thisquadrant are:

scheduling
doing detailed work
keeping close contact
wor king with numbers
wor king with systems

TM

Activities towards the bottom of the Grid emphasize indirect involvement
(with a task or with people). Activities towards the right of the Grid
emphasi ze people rather than the tasks that people do.
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B00070 John Public
Page 2: Your Interests

The kinds of activities you prefer are described by the Asterisk. Your
Asterisk is in the YELLOW quadrant, but it is fairly close to the Red
guadrant. You probably like detailed activities, but you like to combine
these with tasks involving organizing, implementing, or getting things

Peoplewhose Asterisk liesin
this quadrant like per suading
or influencing peoplemore
than you do.

TM

Your YELLOW Asterisk showsthat you liketo:
schedulethings
measur e performanceor results
combine these activities with solving practical problems
control, while also focusing on organizing
draw up rulesor procedures
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B00070 John Public
Page 3: Usual Styles

The Diamond is used to describe people's Usual Styles. Diamonds towards
the top of the Grid describe more outgoing, forceful styles. Diamonds
towards the left of the Grid describe more objective and detached styles.

Usual Stylesin this
quadrant:

competitive
assertive
flexible
enthusiastic about
new things

Usual Stylesin this
quadrant:

orderly
concentrative
cautious

insistent

TM

Diamonds towards the bottom of the Grid describe lower-key styles.
Diamonds towards the right of the Grid describe more subjective styles.
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B00070 John Public
Page 4: Your Usual Style

The productive way you set about your tasks is described by the Diamond.
Your Diamond is in the GREEN quadrant. When you are working
effectively, you tend to be assertive and enthusiastic.

People whose Diamond liesin

this quadrant tend to be more
organized and concentrative
than you are.

Your GREEN Diamond showsthat you are generally:
assertive
competitive
flexible
spontaneous
adventurous
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B00070 John Public
Page 5: Needs

The Circle describes the kind of support or motivation you need to show
your Usual Style. People with the Circle towards the top of the Grid
respond best to those who are forceful and outgoing. People with the Circle
towards the left of the Grid need for others to be detached and objective.

Peoplewith the Circlein
this quadrant need for
othersto:

encour age competition
be assertive

allow flexibility
introduce novelty and
variety

People with the Circlein
this quadrant need for
othersto:

encour age an organized
approach

per mit concentration
on tasks

offer an environment
of trust

be consistent

TM

People with the Circle towards the bottom of the Grid need for others to be
low-key in approach. People with the Circle towards the right of the Grid
respond well to an environment which encourages a subjective approach.

Birkman Direcls'%y Birkman International, Inc.
Copyright ©1989, 1991, 1995, 1996, Roger W. Birkman, Ph.D. Houston, Texas. All rights reserved.
Only Birkman-certified consultants or persons working under the direct supervision of such consultants, are authorized to give you the information on this page. Further information is available on the Web at http://www.birkman.com/Consultantinfo.html



B00070 John Public
Page 6: Your Needs

The support you need to develop your Usual Style is described by the
Circle. Your Circle isin the GREEN quadrant, but it aso lies fairly close
to the Red quadrant. To be most effective, you respond best to people who
are assertive and direct.

People whose Circleliesin this
quadrant need a moreorderly
environment than you do.

Your GREEN Circleshowsthat you are most comfortablewhen people around you:
let you know who'sin charge but keep unnecessary rulesto a minimum
give you varied tasks accompanied by personalized incentives

You also respond well to people who:
areobjective and rational in their approach
aredirect but friendly when they talk to you
give you clear -cut decisi 0ns404makies i inemio, i
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B00070 John Public
Page 7: Stress Behavior

The Square describes your Stress Behavior -- your behavior when your
needs are not met. People with the Square towards the top of the Grid may
become too forceful and outspoken under stress. People with the Square
towards the left of the Grid may become detached and analytical under

Under stresspeople with
the Squarein this quadrant:

areeasily distracted
distrust others
become domineering
fail to follow the plan

Under stress peoplewith
the Squarein thisquadrant:

become over-insistent on
rules

resist necessary change

arere€luctant to confront
others

may be taken in

TM

People with the Sguare towards the bottom of the Grid may become
withdrawn under stress. People with the Sguare towards the right of the
Grid may become subjective under stress.
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B00070 John Public

Page 8: Your Stress Behavior

Your Stress Behavior is described by the Square. Your Square is in the
GREEN quadrant, but it also lies fairly close to the Red quadrant. When
people don't deal with you the way your Square suggests, you may become
pushy and abrupt.

Under stress, people whose
Squareliesin this quadrant
becomemore resistiveto
change and inflexiblethan you
do.

Your GREEN Square showsthat your stressbehavior may include your being:
domineering and argumentative

You may also become:
group oriented and too little oriented toward individuals
insensitive and impatient

Birkman Direcls'%y Birkman International, Inc.
Copyright ©1989, 1991, 1995, 1996, Roger W. Birkman, Ph.D. Houston, Texas. All rights reserved.
Only Birkman-certified consultants or persons working under the direct supervision of such consultants, are authorized to give you the information on this page. Further information is available on the Web at http://www.birkman.com/Consultantinfo.html



B00070 John Public
Page 9: Your Life Style Grid

This page provides a summary of the information presented in the
preceding pages. The characteristics of your Asterisk, Diamond, Circle and
Square are described below.

* (Yellow): You enjoy detailed activities, but you like to combine these with
tasks which are measurable, involve accuracy and a minimum of

guess work.

<> (Green): When you areworking effectively, you tend to be assertive,
enthusiastic, and intensein feeling.

@ (Green): To bemost effective, you generally respond best to people who are

assertive and direct. Under stress, you may become pushy and
abrupt.
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